SFY 2010 New and Existing Member Incentive and Disincentive Totals

New Members

Existing Members

Total
Health Plan Name Improvement . . . Improvement . " . Incentive Incerl?\tzl Paid
Incentive Incentive Disincentive Incentive Incentive Disincentive Earned
STAR Program
Aetna Better Health $74,000 $287,250 $- $71,970 $73,850 $- $507,070 $477,203
AMERIGROUP Texas, Inc. $180,970 $1,787,625 $- $733,400 $- $- $2,701,995 $2,542,843
Community First Health Plans $- $670,100 $- $- $- $- $670,100 $630,630
Community Health Choice $129,280 $1,185,200 $- $- $- $- $1,314,480 $1,237,055
Cook Children's Health Plan $- $273,250 $- $- $- ($251,490) $21,760 $20,478
Driscoll Children's Health Plan $53,970 $538,725 $- $- $- $- $592,695 $557,784
El Paso First Health Plans, Inc. $- $274,400 $- $- $- $- $274,400 $258,237
FirstCare $9,960 $195,100 $- $- $- $- $205,060 $192,982
Molina Healthcare of Texas, Inc. $17,245 $32,425 $- $15,050 $- $- $64,720 $60,908
Parkland Community Health Plan, Inc. $109,200 $836,825 $- $402,480 $1,006,200 $- $2,354,705 $2,080,865
Superior HealthPlan $155,390 $1,478,725 $- $249,510 $- $- $1,883,625 $1,772,676
Texas Children's Health Plan $95,910 $1,100,650 $- $450,940 $- $- $1,647,500 $1,550,459
UniCare Health Plans of Texas, Inc. $37,435 $114,100 $- $30,890 $- $- $182,425 $-
UnitedHealthcare-Texas $31,215 $61,350 $- $17,500 $- $- $110,065 $-
STAR+PLUS Program
AMERIGROUP Texas, Inc. $1,390 $- ($2,850) $5,140 $- ($29,330) ($25,650) ($25,650)
Evercare of Texas $460 $1,000 ($1,820) $2,010 $- ($12,570) ($10,920) ($10,920)
Molina Healthcare of Texas, Inc. $270 $225 ($990) $- $- ($6,700) ($7,195) ($7,195)
Superior HealthPlan $480 $350 ($690) $2,620 $- $- $2,760 $2,597
Primary Care Case Management
Texas Medicaid & Healthcare Partnership $573,920 $6,328,625 $- $2,099,650 $5,249,125 $- $14,251,320 $3,147,665
STAR Health Program
Superior HealthPlan Network $51,360 $986,025 $- $89,385 $- $- $1,126,770 $511,382

NOTE 1: The incentives and disincentives are based on each MCO's timely checkup participation rate percentages. The incentives and disincentives methodology is described in the Uniform

Managed Care Manual, Chapter 12.18 Frew Incentives and Disincentives Methodology located at http://www.hhsc.state.tx.us/medicaid/UMCM/Ch12/12-18.pdf.

NOTE 2: The Total Incentives Paid column represents the available incentives paid and the disincentives recouped.

NOTE 3: Per the Primary Care Case Management contract, Texas Medicaid & Healthcare Partnership (TMHP) was paid as each report was submitted. The TMHP contract limits the total
incentive amount TMHP can earn for the 2009 and 2010 State Fiscal Years to $10 million. This limit was exceeded before all SFY 2010 reports were received. The Total Incentive Paid reflects

the remaing amount paid to TMHP.

NOTE 4: UniCare Health Plans of Texas, Inc. (UniCare) and UnitedHealthcare-Texas (United) were not eligible to receive the incentives earned. UniCare's annual and quarterly checkup
report resubmissions failed to reconcile with each other. United's annual checkup report resubmission did not validate, and the report failed to reconcile with United's quarterly checkup report

resubmissions.




