
SFY 2009 New and Existing Member Incentive and Disincentive Totals

$19,650 $230,350 $- $37,170 $- $- $287,170 $230,641

$205,950 $2,046,975 $- $527,860 $- $- $2,780,785 $2,233,389

$128,420 $642,100 $- $135,830 $- $- $906,350 $727,935

$205,110 $1,025,550 $- $383,835 $639,725 $- $2,254,220 $1,810,478

$103,825 $412,650 $- $48,570 $- $- $565,045 $453,816

$68,105 $388,575 $- $85,060 $- $- $541,740 $435,099

$23,780 $282,750 $- $82,830 $- $- $389,360 $312,715

$53,365 $194,350 $- $- $- $- $247,715 $198,952

$11,210 $14,325 $- $11,050 $- ($49,200) $- $-

$40,260 $639,075 $- $204,760 $- $- $884,095 $710,061

$133,420 $1,291,150 $- $119,810 $- ($32,800) $1,511,580 $1,214,026

$320,460 $873,550 $- $348,790 $- $- $1,542,800 $1,239,100

$48,630 $95,275 $- $19,430 $- $- $163,335 $131,183

$9,570 $- ($17,450) $10,240 $- ($56,060) $- $-

$705 $- ($4,710) $4,730 $- ($32,710) $- $-

$260 $50 ($2,420) $2,080 $- ($15,380) $- $-

$280 $100 ($1,500) $0 $- ($6,360) $- $-

$380 $- ($1,250) $2,590 $- $- $1,720 $1,381

$- $4,997,300 $- $1,397,910 $- $- $6,395,210 $6,852,335

$69,120 $426,125 $- $37,910 $- ($222,400) $310,755 $249,583

NOTE 2:  Per the Primary Care Case Management contract, Texas Medicaid & Healthcare Partnership (TMHP) was paid as each report was submitted.  The Total Incentive Paid is the amount 
paid to TMHP on unvalidated reports.  The Total Incentive Earned is the actual amount of incentives TMHP earned once the reports were validated.  HHSC did not collect the difference 
between these two amounts because the TMHP contract limits the total incentive amount TMHP can earn for the 2009 and 2010 State Fiscal Years to $10 million.  This limit will be exceeded 
before all SFY 2010 reports are received. 

NOTE 3:  STAR Health improvement incentives were based on improvement results between SFY 2008 and SFY 2009 Quarters 3 and 4 only.   STAR Health was not in operation during SFY 
2008 Quarters 1 and 2 for a comparison to be completed.

NOTE 4:  Health Maintenance Organizations (HMOs) earned more in incentives for timely checkups than was available in the 2009 budget.  As a result, the Total Incentives Paid represents 
approximately 80% of total incentives earned by HMOs. 

Total 
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STAR Program

STAR+PLUS Program 

Primary Care Case Management
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Improvement 
Incentive

FirstCare

AMERIGROUP Texas, Inc.

Evercare of Texas

Molina Healthcare of Texas, Inc.

NOTE 1:  The incentives and disincentives are based on each MCO's timely checkup participation rate percentages.  The incentives and disincentives methodology is described in the Uniform 
Managed Care Manual, Chapter 12.18 Frew Incentives and Disincentives Methodology located at http://www.hhsc.state.tx.us/medicaid/UMCM/Ch12/12-18.pdf.

Parkland Community Health Plan, Inc.

Superior HealthPlan

UnitedHealthcare-Texas

Texas Children's Health Plan

UniCare Health Plans of Texas, Inc.

Cook Children's Health Plan

Driscoll Children's Health Plan

El Paso First Health Plans, Inc.

Existing Members

Total Incentive Paid Column $-:  Molina Healthcare of Texas, Inc. (STAR), UnitedHealthcare-Texas, AMERIGROUP Texas, Inc. (STAR+PLUS), Evercare of Texas, and Molina Healthcare of 
Texas, Inc. (STAR+PLUS) had higher disincentives than incentives.  For SFY 2009, if the disincentives exceeded the incentives, HHSC did not collect the overage from the managed care 
organizations.  As per the Frew Incentives and Disincentives Methodology, HHSC offset the incentives earned with the disincentives.  

Aetna Better Health

AMERIGROUP Texas, Inc.

Community First Health Plans

Health Plan Name

Superior HealthPlan

Texas Medicaid & Healthcare Partnership

Superior HealthPlan Network

STAR Health Program

Disincentive

New Members

Molina Healthcare of Texas, Inc.
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