September 18, 2015

U.S. Court of Appeals for the District of Columbia Upholds United States Department of Labor Home
Care Final Rule

This notification is to update the Texas Medicaid and CHIP managed care organizations (MCOs) of recent
developments with respect to the U.S. Department of Labor (DOL) regulations regarding changes to
eligibility standards for companionship exemptions to the wage and hour requirements of the Fair Labor
Standards Act (FLSA), known as the Home Care Final Rule. These changes could potentially impact your
attendant reimbursement rates and were scheduled to go into effect January 1, 2015.

e On August 21, 2015, the U.S. Court of Appeals for the District of Columbia upheld U.S.
Department of Labor (DOL) Home Care Final Rule. For more information on the ruling, see:
http://www.dol.gov/whd/homecare/litigation.htm.

e On September 14, 2015, the DOL stated it would not begin enforcement of the Home Care
Final Rule until 30 days after the Court of Appeals opinion becomes effective. For more
information on the enforcement policy, see: http://www.dol.gov/whd/homecare/non-
enforcement policy.htm.

Please consult with your legal counsel or contact the U.S. Department of Labor with any questions. The
Texas Health and Human Services Commission will continue to monitor this matter and notify you of any
developments.



