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If you hire someone to perform a service in your home, including but not limited to a personal care attendant, 
sitter or housekeeper, you are considered that person's employer. This is true whether you pay the person you 
have hired with money you receive from Texas Department of Aging and Disability Services (DADS) In-Home 
and Family Support Program (IHFSP) or with other money. 

As an employer, you have certain responsibilities and liabilities specified by law. This includes, but is not limited 
to, payment of federal and state employment taxes and filing the required paperwork with the appropriate 
agencies. 

It is your responsibility to learn your legal obligations as an employer and carry them out as the law requires. 

DADS cannot advise you on these matters. These laws and policies are administered by federal agencies and 
other state agencies, not by DADS. To receive current information on your responsibilities as an employer, 
please contact the agencies listed below using the numbers listed in the blue pages of your local telephone 
directory. If you have access to the Internet, you may also visit the Internet sites maintained by these agencies 
to get general information. 

  
The Internal Revenue Service 

 http://www.irs.treas.gov 

  
The Department of Labor 

 http://www.dol.gov 

  
The Texas Workforce Commission 

 http://www.twc.state.tx.us 
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